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1 PURPOSE

The purpose of this procedure is to ensure that Regional Operations personnel are regularly monitored for their health and well-being.
2 SCOPE

This procedure applies to the employment of new Regional Operations field staff personnel and the continued monitoring of current personnel.

3 RESPONSIBILITIES
People, Talent and Culture will routinely monitor the health of its employees to ensure their health and wellbeing is not diminished due to undertaking their core duties.
4 PROCEDURE

4.1 Pre-employment

All new operations field staff personnel are required to undertake a pre-employment medical before commencement. Medical results shall be placed on the personnel file.

4.2 Audiometric Testing

Hearing tests shall be conducted as part of the pre-employment medical. All Operational personnel shall undergo audiometric testing every 24 months thereafter. All staff issued with hearing protection shall undergo audiometric testing every 24 months. Audiometric results shall be placed on the personnel file.

4.3 Health Surveillance

Regular medical examinations shall be conducted for all personnel potentially exposed to:

a) Asbestos based material

b) Hepatitis A

c) Hepatitis B

d) Tetanus

e) Q Fever

5 REFERENCES AND DOCUMENTATION

a) EEO Pre-employment Medical Guidelines

b) OH&S (Noise) Regulations

c) OH&S (Asbestos) Regulations

d) OH&S Safety Manual

e) NHRMC recommendation on Hepatitis A

f) Chlorine Alarms

g) Employee Records

h) Medical Reports

6 DEFINITIONS

The reader is directed to the corporation’s standard definitions. 
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